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Volume 1: Lewin, Kurt, (1890—-1947), Resolving Social Conflicts. Harper & Brothers, 1948, With
Editor’s General Introduction. xvii, 236 pp.
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Volume 2: Bakke, E. Wight, E. Wight Bakke’s Leadership Theory. London, Pickering & Chatto,
2005. 408 pp.
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a) Bakke, E. Wight, (1903-), Organization and the Individual. Labor and Management Center,
Yale University, 1952. [
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b) Bakke, E. Wight, Bonds of Organization: An Appraisal of Corporate Human Relations. New
York: Harper & Brothers, 1950, 1950. [&-1f]
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c) Bakke, E. Wight, The Fusion Process. New Haven, Labor and Management Center, Yale
University, 1953. [&fif]
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d) Bakke, E. Wight, The Human Resources Function. New Haven, Yale Labor and Management
Center, Yale University, 1958. [-1f}] 408 pp.
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Volume 3: Argyris, Chris, (1923-), Personality and Organization. Harper & Brothers, 1957,
298 pp.
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Volume 4: Burns, James MacGregor, Leadership. New York: Harper & Row, 1978, 514 pp.
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Volume 5: Likert, Rensis, (1903—81), New Patterns of Management. McGraw-Hill, 1961, 269 pp.
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Volume 6: Fiedler, Fred Edward, (1922-), A Theory of Leadership Effectiveness. McGraw-Hill,
1967, 311 pp.
T4—F5—F [HLOWEEFEZRDIFEKR]

Volume 7: Wren, Daniel A. / Sasaki, Tsuneo (eds.), Stogdill’s Leadership Theory. London, Picker-
ing & Chatto, 2005. With General Index. 337 pp.
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a) Stogdill, Ralph M., (1904-78) / Shartle, Carroll L., Methods in the Study of Administrative
Leadership. Bureau of Business Research, Ohio State University, 1955. [&-1f}]
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b) Stogdill, Ralph Melvin, Leadership and Structure of personal Interaction. Bureau of Busi-
ness Research, Ohio State University, 1956. [&-ffit]
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c¢) Stogdill, Ralph M. / Shartle, Carroll L., Patterns of administrative performance. Bureau of
Business Research, Ohio State University.
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